
Open Decision Item 
 

 

069  1 

 

One Corby Policy Committee  12th January 2021 

 
 

Woodland and Parks Staffing  
 

 

Synopsis 
To approve the continuation of Woodland staffing utilising the S106 Geddington Road S106 
funding. 

1. Relevant Background Details  

Since 2012 the Corby Woodland Project has been externally funded through a Home’s 
England (HE) grant which is estimated to have £24k remaining in April 2021. The HE funding 
covers the budget for the existing Woodland Manager and Parks and Woodland Ranger posts.  

The Section 106 (S106) agreed in December 2013 provides £923,000 from the development 
of Land South of Geddington Road to be spent on the enhancement and management of 
existing woodland and open space assets in the ownership of Corby Borough Council.  

In August 2019, One Corby Policy Committee agreed the expenditure priorities for this funding 
and for this to be managed under the direction of the existing Woodland Steering Group.  
 

2. Report 
 
This report focusses on the continuation of both salary costs utilising the S106 budget to the 
s106 Geddington Road budget. The spending priorities approved for the S106 Geddington 
Road budget are as follows 
 

1. To commission the writing and implementation of four operational woodland 
management plans for East Carlton Park, Kingswood LNR, Weldon Country Park and 
West Glebe. The management plans will follow the Forestry Commission template and 
will ensure other funding streams can be applied for.  
The estimated cost for this is £100k. 
 

2. The overarching aim is to continue to transform Corby’s woodlands, country parks and 
open green spaces into vibrant, safe, attractive and welcoming green assets. The 
Council is proud of recently achieving the Green Flag status for Hazel and 
Thoroughsale Woods for the eighth consecutive year and this coveted award could be 
achieved for a number of other green spaces using this investment.  
The estimated cost for this is £200k. 

 
3. To undertake projects to support the economic sustainability of the Corby Woodlands 

and open green spaces. The Thoroughsale and Hazelwood project has been externally 
funded since 2012 through a Homes and Community Agency grant which is estimated 
to come to an end in 2022.  
The estimated five-year cost is £400k. 

 

4. To provide additional funding to the Wildlife Trust allowing them to undertake important 
habitat management and conservation activities in Kingswood LNR and the Great 
Oakley Meadow.  
The estimated five-year cost is £40k. 
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5. To create a full time or part time Parks and Woodland Ranger post focused on voluntary 
and educational engagement, supporting fundraising bids and to continue to build 
relationships with the business sector and schools.  
The estimated five-year cost would be £110k. (Now appointed too).  
 

6. To increase signage and interpretation boards throughout including new walking and 
cycle trails providing green connectivity for visitors.  
The estimated cost is £70k. 
 

To successfully implement the above and ensure the long-term sustainability of Corby’s green 
spaces and with the HE funding now nearly depleted, it is proposed this funding is used to 
cover the salaries of the Woodland Manager and the Parks and Woodland Ranger posts and 
that the funding for this is accessed before 2022.  

This can be covered from the budget suggested within Priority Three, allowing continuation of 
these posts for a further five years.  

 2021/22 2022/23 2023/24 2024/25 2025/26 Total 

Woodland Manager   44,972 44,972 44,972 44,972 44,972 224,860 

Park & Woodland Ranger 24,249 24,249 24,249 24,249 24,249 121,245 

Estimated HE Carry Forward  (24,000) 0 0 0 0 (24,000) 

Grant support required.  45,221 69,221 69,221 69,221 69,221 322,105 

3. Options to be considered (if any)  
  

Members to consider the following options: 

Option 1 – to approve the use of the Geddington Road S106 funding to cover existing salary 
costs to ensure long term sustainability of the project and provide job security for two members 
of staff.  
 
Option 2 – the funding or part funding for the two existing posts to be directly financed through 
the Local Authority. The Council’s Medium Term Financial Strategy includes £35k per year to 
support the woodlands from 2022. However, the timing for this option is not ideal as Corby 
Borough Council is in the midst of being absorbed into the new Unitary North Northamptonshire 
Council and consideration of this option at this time would be very difficult.  
    
Option 3 – to make the two members of staff redundant following the depletion of HE funding. 
Without these posts there will not be sufficient support to maintain the high-quality green 
provision being offered to the residents of Corby and its visitors. The woodlands that are now 
open and safer for the public to use will be at risk and the Council could lose the Green Flag 
Award.  
 

4. Issues to be taken into account  
  

Policy Priorities  
 
The Council’s One Corby Corporate Plan including improving health and well being and 
reducing health and social inequalities, reducing anti-social behaviour in supporting safer 
stronger communities and continuing with the regeneration of the Borough.  The Borough’s 
woodlands, parks, open green spaces and two county parks all play an important role in 
achieving these objectives.   
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Financial  
 
The staffing costs that require covering will be £70,000 over a full year including pension and 
oncosts. The Councils Medium Term Financial Strategy includes growth of £35k commencing 
in 2022 to support woodland improvements, it is however now uncertain if this will still be 
accommodated within the new budgets for North Northamptonshire.     
 
The approved Geddington Road S106 priorities does allow £400k for the economic 
sustainability of the Corby Woodlands and open green spaces. These posts are undertaking 
this and therefore the proposal is to use this funding to cover the next 5 years  
 
Risk 
 
If the salaries are not transferred both posts will be put at risk when the existing HE funding is 
fully depleted by August 2021. Without this resource the management and supervision and 
care of the woodlands would be considerably reduced or stopped altogether, this could result 
in a deterioration of this important ancient woodland.   
 
If the Council do not continue to invest in both posts the Woodland Project will be supported 
by one Parks and Woodland Ranger which is not sufficient to maintain the high-quality green 
provision being offered to the residents of Corby and its visitors. The woodlands that are now 
opened up and safer for public to use will be at risk.  
 
Legal 
 
S106 legal agreement dated 13th December 2013. 
  
Human Rights and Equalities 
 
An equality questionnaire has been completed, which had a positive impact with no need to 
complete a full equality impact assessment. The Councils Service Level Agreements require 
organisations to have either adopted an equal opportunities policy/procedure or have an 
equality statement. Activities offered must not discriminate or refuse participation by any 
members of the community. 
 
Sustainability 
The s106 will contribute towards the continued drive to make the woodland and borough parks 
more sustainable by allowing income initiatives to be developed. All income generated will be 
used to reduce the net running costs.  
 
Community Safety 
 

The continued management, enhancement and improvements of the parks and woodlands 
consequently increases the usage which helps combat and reduce potential anti-social 
behaviour.  

5. Conclusion 
 
Investment in the woodland staffing resource has not only achieved a cleaner, inviting, safer 
woodland but also a substantial increase in people using the woodland for Forest Schools, art 
projects, walking, fitness and school holiday activities.  
  
There is also an important social element to the woodland project, it supports many volunteers, 
some who are vulnerable adults, enabling many to gain skills and qualifications coppicing, 
retail experience, first aid, arts projects and volunteering with other Council events such as 
Bonfire Night and the Halloween event.  
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Investment in this staffing resource and the woodlands and green spaces not only protects 
these valuable assets which are throughout the Borough and easily accessible, but also the 
flora and fauna in each area and the wider reaching results in improving people’s Health and 
Wellbeing.    

 
6. Recommendations 

The Committee: - 

(i) Approve Option One - the use of Geddington Road S106 funding to cover the budget 
for the two posts, 

 Background Papers 

 S106 Agreement – Land South of Geddington Road. 

 Thoroughsale and Hazelwood Woodland Management Plan  

 Equality Questionnaire 

August 2019 OCPC Report -Section 106 Woodland and Open Green Space Enhancements  
  

External Consultations 

Lockhart Garratt, Wildlife Trust, Natural England, Environment Agency, Forestry Commission 
and Rockingham Forest for Life.  
 

Officer to Contact 

Chris Stephenson, Head of Service Culture and Leisure, telephone 01536 464041 

Julie McKinnon, Principal Leisure Officer (Communities) telephone 01536 464043 

 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 

 



 

Equality Questionnaire 
 

 
This Equality Questionnaire must be completed to enable a decision as to whether a full Equality 

Impact Assessment should be carried out.  For further information see the guidance notes. 
 

Name of the policy, strategy or project: 
Woodland and Parks Staffing  
 
Department and Section: 
Culture and Leisure – Community  
 
Lead Officer: 
Rebecca Jenkins 
 

Contact Details: 
01536 464019 

1.  
 
 
 
 

What is the main purpose of this policy/project? 
To approve the continuation of Woodland staffing utilising the S106 Geddington Road S106 
funding. 

2.  Who are its beneficiaries? 
The woodland manager, a parks and woodland ranger and all residents and visitors to the borough 
of Corby 

3.  
 
 

Has consultation on the proposal been 
undertaken? 

Yes No 
  

Who will be/has been consulted with: 
CBC staff and the woodland steering group 

4.  Has this consultation highlighted any negative 
impact?  

Yes No 
  

If yes, please state the negative impact: 
 

5.  What systems are in place to monitor its impact? 
The spending priorities will continue to be undertaken through the Woodland Project which is 
governed by the Woodland Steering Group comprising of both officers and members.  

6.  Does the proposal contribute towards one of the 3 
aims of the General Equality Duty? 
 

Yes No 
  

• Through the continuation of woodland staffing the woodland project will continue to improve 
the green open spaces in the borough of Corby. Without these posts there will not be 
sufficient support to maintain the high-quality green provision being offered to the residents 
of Corby and its visitors. The woodlands that are now welcoming and safer for public to use 
will be at risk and the Council will lose the Green Flag Award. 

 
7. Which group is likely to be affected by the proposal? 

Explain how each protected characteristic is likely to be affected, or not as the case may be. 
 
 Yes No Comments (include data source) 

 
Age 

√  Our much-improved green spaces will be in danger 
of falling into disrepair   



 
Disability 

√  The loss of a management structure will impact the 
maintenance and repair regime of the pathways 
and signage impacting accessibility 

 
Sex    

   

 
Marriage & Civil Partnership 

   

 
Pregnancy & Maternity 

√  As above 

 
Race 

   

 
Religion or Belief 

   

 
Gender Re-assignment 

   

 
Sexual Orientation 

   

 
Socio Economic 

   

 
Community Cohesion 

√  The spending priorities of the s106 will 
continue to be well managed by the posts 
ensuring all of Corby’s green spaces are safe 
and welcoming thus enabling the retention of 
the Green Flag award and the Friends of 
Groups 

1.  What impact does 
the proposal have 
on the Equality 
Target Groups? 

No Impact Positive Impact Negative Impact or 
Impact unknown* 

 
 

√  

*Negative Impact or Impact Unknown will require a Full Impact Assessment to be completed. 
2.  Proceed to a Full EIA? Yes No 

 √ 

Lead Officer Signature: 

RJenkins 
Date: 
17/12/20 
 

On completion submit copies to: Policy Officer (Equalities & Diversity) 
Democratic Services for Committee with policy (if relevant)  
 
 

General Equality Duties: 
1 Eliminate discrimination, harassment and victimisation. 
2 Advance the equality of opportunity between people who share a relevant protected characteristic 

and those who do not share it. Eg: 
a. minimising disadvantage, 
b.  taking steps to meet their needs,  
c. involving them with activities where normally people with that PC participation is low. 

3 Foster good relations between people that share a relevant protected characteristic and those that 
do not. 
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