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CORBY BOROUGH COUNCIL                            
 
REPORT OF THE INDEPENDENT PANEL ON MEMBERS’ 
ALLOWANCES 

  Full Council Report 9th March 2006 
 

Introduction. 
 
1.    The Panel met on Tuesday 11th October 2005 and 12th December 

2005 to consider the Council’s Member Allowances Scheme in the 
light of the recent publication of Guidance on Consolidated 
Regulations for Local Authority Allowances. The Panel were supplied 
with background information including details of other similar reviews 
which have been undertaken. The last independent review undertaken 
for Corby was in 2002.  

 
2.  We were provided with published material from other councils, who 

are also operating a streamlined committee system, concerning 
remuneration of councillors. The Panel noted that currently the 
Council’s allowances were exceptionally low in comparison with other 
local authorities.  The Leaders of the three political groups currently 
represented on the Council, together with the Council’s Chief 
Executive, attended for part of the meeting held on 12th December 
2005.  All attendees were invited to submit comments/concerns to 
the Panel for consideration. 

 
3.  The Independent Panel comprised: 
 

Don Latham, Private Local Government Consultant 
(Chairman) 
Mrs Hilary Buckingham JP 
Capt. D. L.  Davidson MBE 
  

Paul Goult (Democratic Services Manager) and Mrs Pauline Brennan 
(Committee Administrator) supported the Panel throughout the 
review.  We would like to record our thanks to them and to Simon 
Aley, the Council’s Monitoring Officer, who provided us with legal 
advice. Also we wish to thank Cllr P Fawcett, Cllr A Howard, Cllr C 
Stanbra & Mr C Mallender who attended the meeting on 12th 
December 2005 to make representations to the Panel.  

 
Summary of findings. 

 
4.  The Panel’s recommendations are as follows: 

 
 That the basic allowance be set at £4,160 per annum 

(currently £2,356.97). 
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 That a revised and restricted range of special responsibility 
allowances (SRAs) be introduced from 1stApril 2006 as set out 
in paragraph 14. 

 That no allowance be paid to Vice- Chairs. 
 That the scheme be updated each year in line with the NJC 

staff pay award or any increase in the LGA daily rate. 
 That the caring allowance be improved to £5.80 per hour 
 That consideration is given to the introduction of a system of 

self-appraisal. 
 That members continue to be restricted to one SRA. 
 That pension provision is not introduced. 
 That the scheme of travel and subsistence (within Corby 

Borough) be terminated. 
 That the telephone allowance be terminated. 
 That no allowance be paid to co-opted members. 
 That no allowances be paid to suspended members. 
 That allowances be paid monthly through the payroll from 1st 

April 2006. 
 That all ward surgery costs be met by members from their 

Basic Allowance. 
  

General Commentary and Findings. 
 

5. The Panel were made aware of the principles that are now regarded as 
foundational to a scheme of member allowance payments. Firstly as 
part of a package to improve the working of Councils e.g. streamlining 
the committee process. Secondly, to encourage a greater diversity in 
those standing for office thus achieving a better representation of the 
community. 
 
The allowances in Corby having historically been set at a very low level 
may be ‘saving’ a small sum of money in the short term but the Panels 
view is that this may not be assisting the achievement of these bigger 
objectives.  Our proposals will require an increase in the budget but 
will result in a simplified transparent scheme based on current best 
practice with consequent savings in costs of administration. The Panel 
recognise the need to monitor and evaluate the new scheme through 
the introduction of a self-appraisal process as part of member training.    

 
Basic allowance. 

 
6. It has been shown that on average backbenchers spend 57 hours per 

month on council business, but are compensated for only 38 hours 
suggesting that 33% of their time is given voluntarily.  The time that 
other councillors with greater responsibility put in is considerably 
greater. (IDeA Review - Nov 2001).  The Association of London 
Government report also proposes that there should be a significant 
voluntary element (say 20 hours a month) and that ‘a remuneration 
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scheme should seek to reflect no more than 40 hours effective work 
per month.’  The Panel having considered the options decided to adopt 
the same principles. 

 
7. Many Councils use the Local Government Association’s daily rate 

(currently £130), as the basis of calculation. This is based on the 
median male white-collar wage divided by 250. After deliberation, the 
Panel felt that it would be appropriate for Corby Borough Council to 
base its allowance scheme on the LGA rate (£130).   We have 
assumed a minimum of 48 days a year and have discounted a third to 
be voluntary. The calculation is as follows:- 

 
 £ 130 x 32 (48 days - 16 voluntary) = £4,160 
 

8.  Allowances are subject to income tax.  However, as the basic 
allowance is intended to recognise the time devoted by councillors to 
their work, some incidental costs (e.g. use of their homes and private 
telephone) may be deducted from the allowance received in calculating 
how much of the allowance is taxable. This would be subject to 
agreement of the Inland Revenue.  Expenses can be offset against tax 
liability if it can be shown they have been wholly, exclusively, and 
necessarily, incurred in the performance of duties. (Members may well 
require advice & guidance with making such claims).      
 

 Special Responsibility Allowances. 
 

9. The most important first step is setting the allowance for the Leader. 
Although not requiring professional qualifications the range of skills 
required is considerable and we have proposed an allowance 
equivalent to 3.0 times the basic allowance (£12,480).  In making this 
recommendation the Panel have taken into account the role 
undertaken by the present leader and that it is common practice to set 
the Leaders allowance for larger authorities at three  times the basic. 
(Band 3)  We propose an allowance of £6,240 (1.5 basic) for the 
Deputy Leader. (Band 2B) 

 
10. The Panel is recommending that the five Lead Members on the One 

Corby Policy Committee should have an SRA equal to 25% basic i.e. 
£1,040, in recognition that they liase regularly with staff within their 
respective areas of interest to ensure Council policy is being 
implemented, monitor delivery of services and raise concerns to staff 
from other councillors. Whilst they cannot make individual decisions 
we see their role as vitally important to improved communication and 
improved implementation of Council policy. (Band 1) 

 
11. The Panel is recommending that Committee and Panel Chairs be paid 

an SRA  equal to 50% Basic allowance i.e. £2,080. (Band 2A) 
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12. The Panel is recommending that the Leader of the main opposition 
group be paid an SRA equal to 50% Basic Allowance i.e. £2,080. 
(Band 2A)  It is a minimum requirement of the scheme that at least 
one opposition member should receive an SRA. The Panel make no 
recommendation other than that this should be reconsidered following 
the next elections. 

 
13. The Panel do not recommend that SRAs be paid to Vice Chairs.  The 

Regulations emphasise that payments should only be made to a 
minority of councillors who undertake ‘significant additional 
responsibilities’.  The Panel were informed that for this reason it was, 
in the experience of the Chairman, uncommon for Panels to 
recommend such payments. The Panel were made aware of the 
challenge that had been made previously to such payments and the 
response of the District Auditor. We were aware of the legal 
arguments but our decision is based solely on the merits of the case 
and the principle of keeping SRA payments to the minimum in line 
with best practice. 

 
14. We considered payments to co-opted members and in particular a 

possible payment to the Chairman of the Standards Committee. We 
do not consider that it would be appropriate to introduce such 
payments at this time. 

 
15. Our recommendations would allow for a maximum of 15 SRAs. 

Although this represents a potential of 51% of the Council we 
recognise it is unlikely all 15 would be claimed in any one year (due to 
the one SRA/Member rule).  We strongly recommend that this should 
be the extent of the list. The allowances for the proposed bands would 
be :- 

 
Basic Allowance    £4,160 
 
Band 1     £5,200 (£4,160 basic plus   £1,040) 
 
Band 2A    £6,240 (£4,160 basic plus £2,080) 
 
Band 2B £6,240 (£4,160 basic plus £2,080) 
 
Band 3    £10,400 (£4,160 basic plus £6,240) 
 
Band 4 £16,640 (£4,160 basic plus £12,480) 
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  BANDING POSITION AMOUNT/POST OPTIMUM NO. of 
RECEPIENTS 

TOTAL MAX COST 
2006/2007 

BASIC All Elected 
Members 

£4,160.00 29 120,640 

   SUB-TOTAL £120,640.00 
     

SPECIAL RESPONSIBILITY ALLOWANCE (SRA) in addition to Basic Allowance 
(only one SRA maximum per individual) 

B1 Lead Members £1,040.00 5 £5,200.00 
B2A Chairs of full 

Committees & 
Panels 

£2,080.00 7 £14,560.00 

B2B Leader of the 
main Opposition 
Group 

£2,080.00 1 £2,080.00 

B3 Deputy Leader £6,240.00 1 £6,240.00 
B4 Leader £12,480.00 1 £12,480.00 

   -       TOTAL £40,560.00 
    
   TOTAL  £161,200.00 

 
 
16 The Panel recommends that individual councillors should continue 

to be restricted to claiming only one Special Responsibility 
allowance.  Under our proposed scheme the budget requirement 
would increase from £100,180 to £161,200 in a full year. These 
figures do not include the carer’s allowance. It is noted that no 
claim for carer’s allowance has been made under the current 
scheme. Budgetary provision for carer’s would need to be 
reviewed on an annual basis.   

 
Updating. 

 
17 Previously the allowances have been updated in line with the 

annual NJC pay award.  Given that the Panel are linking their 
recommendations to the LGA daily rate the Council may wish to 
consider linking any future annual increases to the LGA rate. This 
can be done without any requirement for the panel to meet. The 
Council should thereafter increase the allowances by the agreed 
NJC staff pay award each year or by the LGA daily rate increase. 

 
Pensions. 
 
18 The Panel considered whether Councillors should be recommended 

for eligibility to join the Local Government Pension Scheme and if 
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Basic and/ or Special Responsibility should be treated as amounts 
in respect of which pensions were payable.  The views of the Panel 
were that it was not appropriate to introduce the pension provision 
at this time as it was felt that the overall package of allowances 
was sufficient and that the addition of a small pension at quite 
considerable cost to the Council and taxpayers would not 
particularly encourage younger people to stand for Councillor. 

    
 Travel and subsistence. 
 
19 We recommend as part of our proposals to streamline the 

administration of the scheme that travel and subsistence should 
no longer be paid for duties undertaken within the Borough. 
Where it is necessary to travel outside the Borough on ‘approved’ 
Council duties any travel and subsistence could continue to be 
claimed under the existing scheme of allowances.  

 
Telephone Allowance 

 
20 The Panel considered that the telephone allowance should now be 

incorporated within the basic allowance and that separate 
payments by the Council be terminated.   

 
Caring Allowance. 

 
21 The Panel considers that the careers’ allowance should continue 

although to date we understand has not been claimed. This is in 
accord with ‘best practice’ and provides practical evidence that the 
Council does not wish to preclude anyone from membership.  The 
Panel recommend that the allowance be increased to an hourly 
rate equal to the minimum wage – currently £ 5.80 per hour.  The 
Panel briefly considered whether to place a ceiling on the total 
amount claimed on an annual basis under this allowance, however, 
felt it was inappropriate to do so at this time.   

 
Support services for Members 

 
22 Although not a major main topic for our review we were conscious 

of the needs of members to have appropriate training and other 
support services such as computing e.g. the provision of lap top 
computers. We were made aware of what the Council had achieved 
to date and recommend that members continue to seek to work in 
a way that is most cost effective for the Council.  

 
Our proposed increase in allowances assume that members will 
fully participate in training events and that as part of member 
development we recommend that consideration be given urgently 
to the introduction of some form of self appraisal. 
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Renunciation. 

 
23 The Panel noted that a councillor may, by notice in writing, elect 

to forgo any part of his/her entitlement to an allowance.  
Allowances paid, or available to councillors on income related 
benefits are offset against benefits received. 

 
Suspension. 

 
24 The Panel was informed that under the new legislation members 

who had been suspended could have allowances withheld during 
that suspension.   The Panel agreed that no allowances be paid to 
any member who has been suspended and any allowance paid be 
reimbursed. This should be built into the Council’s scheme. 

 
Administration.    
 
25 It is normal practice for members to hold ward surgeries but in 

future we recommend that, in line with accepted practice, all such 
costs should be met by members from their basic allowance. The 
costs associated with the weekly Council Surgery would continue to 
be met by the Council. 

 
It has been recognised nationally as best practice for allowances 
to be paid monthly through the payroll and we strongly 
recommend that this should operate in Corby from 1st April 2006. 

 
Conclusion. 
 
26 Our proposals represent an increase in the basic allowance of 76% 

and therefore the SRAs have increased as a consequence of the 
multiplier effect.  The Association of London Government (ALG) 
report stated that to have more than one third of members with a 
SRA would be top heavy.  We have recommended a maximum of 
fifteen. We note that in any given year it is unlikely that all 15 
SRAs would be claimed. We have also made proposals that will 
streamline the administration of the scheme and reduce costs. 

 
27  We hope that the Council will recognise that our proposals as a 

package, although still leaving the Council in the lower quartile of 
local authorities for allowances paid to Members, can make an 
essential contribution to achieving the objectives of the Council.  
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APPENDIX A 
 
List of Special Responsibility Allowances (SRA) Proposed 
 
i) Leader of the Council 
ii) Deputy Leader of the Council 
iii) Chair of One Corby Policy Committee 
iv) Chair of Local Plan Committee 
v) Chair of Parkland Gateway Committee 
vi) Chair of Overview & Scrutiny Panel 
vii) Chair of Democracy & Governance Panel 
viii) Chair of Development Control Committee 
ix) Chair of Licensing & Regulation Committee 
x) Leader of the main Opposition Group 
xi) Lead Member for Leadership 
xii) Lead Member for Community 
xiii) Lead Member for Regeneration 
xiv) Lead Member for Environment 
xv) Lead Member for Housing 
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Report of Independent Remuneration Panel 
Corby Borough Council 
 
 
Full Council 
9th April 2009 
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Panel Membership 
 
The Independent Remuneration Panel comprised – 
 
Don Latham (Chair) 
Professor John Knibbs 
Captain Douglas Davidson MBE 
 
The Panel was convened under the delegated authority given to 
the Chief Executive by Full Council. 
 
Administrative support was provided by P Goult (Democratic 
Services Manager) throughout the Panel’s deliberations. 
 
Introduction 
 
The Panel quickly established that a “root & branch” review of 
the current Allowances Scheme was not necessary.  The Review 
conducted in 2006 had resulted in significant increases in the 
level of allowances paid and it was not felt appropriate to revisit 
all of the issues again at this time.  Some specific issues had 
been brought to the attention of the Panel.  Panel Members 
concentrated on discussing these matters. 
 
The Panel met on 5th & 29th August 2008. 
 
Written Representations 
 
All Elected Members and recognised political groups were 
invited to submit written representations.  Written 
representations were received from Councillor R Lilley, 
Councillor R Jackson, Councillor C Stanbra (on behalf of the 
Liberal Democrat Group) & Councillor D Sims (on behalf of the 
Conservative Group).  These representations were considered 
by the Panel. 
 
Interviews 
 
An opportunity was given for a cross section of Elected Members 
to attend an interview with the Panel.  Those who attended 
included - 
 
Cllr P Fawcett (Leader of the Council) 
Cllr M Pengelly (Deputy Leader of the Council) 
Cllr P Bromhall (Deputy Leader of the Liberal Democrat Group) 
Cllr B Eyles (Lead Member Housing) 
Cllr J Noble (Lead Member Regeneration) 
Cllr B Massie 
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Cllr B O’Brien 
Cllr M Butcher 
Mr C Mallender (Chief Executive) also attended an interview.  
 
Basic Allowance 
 
The Panel noted that the current Basic Allowance had been last 
reviewed in 2006.  Increases in this allowance were linked to 
the NJC Pay Award.  All allowances were being paid in monthly 
instalments. 
 
The Panel further noted that when it last met in 2006 they had 
recommended a significant increase in the then Basic Allowance.  
This had been subsequently agreed by Full Council.  The Panel 
recognised that the current level was still broadly in the average 
band for a district council.  The Panel did not feel that an 
increase in the Basic Allowance was required at this time. It was 
recognised that Elected Members could claim travel & 
subsistence expenses for undertaking authorised duties outside 
of the borough. 
 
No written submissions had been made requesting an increase 
in the Basic Allowance and during the interviews with Elected 
Members there had been no particular representations on this 
matter. 
 
 
Independent Members on the local Standards Committee 
 
The Panel recognised that changes in regulation, to allow local 
investigation & determination of  allegations made against 
Elected Members under the Code of Conduct, may result in an 
increased work load for Standards Committee Members.  This 
was a relatively new development and it was unclear as to 
what, if any, the additional workload may be. 
 
Through the offices of the local Monitoring Officer the Panel had 
consulted neighbouring local authorities with regard to what, if 
any, allowance was paid to Independent Members and whether 
in light of the new regulations these allowances were under 
review.   
 
Responses indicated that at present there are a range of 
payments made and as in Corby’s case no payment made.  
Travel & subsistence expenses were paid in all cases.  Most 
authorities were not currently minded to review their existing 
arrangements until the new “regime” had bedded in and a 
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clearer picture of what, if any, additional commitment was 
expected. 
 
The Panel considered the matter and felt that no allowance 
should be made at present.   
 
It was recognised that the Independent Members played an 
important role, and freely gave of their time and energies but it 
was felt that a payment could perceive to undermine their 
independence.  The Panel felt that the matter be kept under 
review to allow the new processes and procedures to be 
implemented. 
 
The Panel considered the Parish Council representatives on the 
local Standards Committee to be in a similar position as 
Independent Members and that no allowance should be paid. 
 
It was further noted that only recently there had been the need 
to fill a vacancy that had arisen for an Independent Member 
position.  There had been a “healthy” response to the 
advertisement therefore currently attracting the necessary 
applicants was not an issue. 
 
Co-opted Members on the Overview & Scrutiny Panel 
 
Currently there are 4 co-opted members on the Council’s 
Overview & Scrutiny Panel.  Co-opted Members have played an 
important role since the introduction of overview & scrutiny in 
the Authority. 
 
The Panel recognised that these Members were able to provide 
a different dimension in discussions and that Co-opted Members 
had fully participated in scrutiny reviews.   
 
The Panel considered the matter and felt that no allowance 
should be made at present.   
 
It was recognised that the Co-opted Members played an 
important role, and freely gave of their time and energies but it 
was felt that a payment could perceive to undermine their 
independence.  It was further noted that Co-opted Members did 
not have voting rights on the Panel but otherwise were able to 
fully participate. 
 
It was felt that authorised travel & subsistence expenses should 
be paid in all cases. 
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Chair of Committees/Panels 
 
The Panel considered the issue of the current allowances paid to 
Chairs. 
 
With regard to the current payment paid to the Chair of 
Licensing & Regulation the Panel noted that due to changes in 
the licensing regime and amendments to the procedure for 
dealing with licensing issues (as agreed by Council), it had been 
unnecessary to convene a meeting of the full Licensing & 
Regulation Committee this current Municipal Year.  The current 
Allowance Scheme therefore allowed for payment of an SRA to 
the Chair of Licensing & Regulation Committee.   
 
Given the recent changes the Panel felt that this was not a 
defensible position and it was strongly recommending that 
particular SRA cease with immediate effect. 
 
Whilst recognising that there had been some additional 
workload for Members when responsibility for liquor licensing 
was transferred to local authorities, the Panel felt that this 
workload had now reduced and these new responsibilities were 
integrated into the normal duties of Members.  The Panel 
therefore were not recommending any additional payments with 
regard to licensing issues. 
 
The Panel also briefly considered the current level of Chairs 
Allowance.  No representations had been received on this 
specific issue and the Panel felt that there was no evidence 
presented to justify an increase at this time. 
 
Lead Members 
 
The Panel considered the role of Lead Members.  It received 
information through interview from Councillors Eyles & Noble 
with regard to this matter.  No additional evidence had been 
submitted with regard to the Lead Members role. 
 
The Panel expressed particular interest as to how Lead Members 
& Chairs of Committee interacted and wondered if the two roles 
were complimentary or conflicting.   
 
The Panel recognised that Lead Members conducted most of 
their activity outside the formal committee structure working 
directly with officers and individual service areas.  The Panel 
recognised that some added-value was gained by the Council 
but did not feel that any increase in allowance was proven or 
required at this time.   
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The Panel further recognised that the introduction of the Lead 
Member roles was a matter of “local choice” and as such there 
was no statutory requirement for these roles. 
 
SRA for Opposition Group Leaders 
 
The Panel recognised that in accordance with legislation an SRA 
was paid to an opposition member, currently the Leader of the 
Conservative Group.  At the time of the previous review, whilst 
there had been a recognised third group (the Liberal 
Democrats) it had not been felt justifiable to recommend an 
SRA to the leader of that group. 
 
The Panel recognised that since the local elections in May 2007 
there had been a change in the political balance on the Council 
and that membership of the Liberal Democrat Group had 
increased. 
 
The Panel felt that it was appropriate for the Allowance Scheme 
to reflect this change.  The Panel recognised that it would be 
appropriate to recommend a minimum level of membership for 
any recognised political group prior to its’ Leader receiving an 
SRA.  After deliberation the Panel felt that 5 members should be 
the trigger point. 
 
The Panel were recommending the following formula for 
Opposition Leader SRA – 
 
2 x Basic Allowance ÷ 29 x no. of Members in recognised Group 
 
A Group would be required to have a minimum of 5 Members 
prior to being entitled to an SRA. 
 
The Panel noted that should Council agree its recommendation 
any additional cost to the Council would be more than 
compensated for by the removal of the Licensing & Regulation 
Committee Chair SRA so costs would be contained within 
existing budgetary provision. 
 
Updating  
 
Allowances were currently updated in line with the annual NJC 
pay award.  The Panel noted that the Council had the option to 
link to the LGA Daily Rate increase if it wished.  The method of 
annual increase was a matter for Council. 
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Conclusion 
 
The Panel felt that only relatively minor changes to the current 
Allowance Scheme were required.  It noted that there had been 
no written submissions from Members requesting significant 
changes, in fact the submissions received generally felt that 
allowances should be maintained at current levels or indeed 
reduced. 
 
Given the extensive review two years ago the Panel felt that 
there was no need to significantly alter allowance levels at this 
time. 
 
Resolved that:- 
 

i) the SRA paid to the Chair of Licensing & Regulation 
Committee cease with immediate effect; 

ii) the formula detailed within the report for payment(s) 
of SRA to Opposition Leader(s) be introduced with 
immediate effect. 

iii) Future annual increases in allowances be linked to the 
percentage increase in the LGA Daily Rate. 

 
 



Part Six – Members Allowance Scheme 

15/07/2015 6.17 

Extract from Audit & Governance Committee Minutes of 
2nd September 2009 
 

Suspension of Member Allowance 
The Committee were being requested to consider and 
recommend for approval by Full Council that where an Elected 
Member had been suspended from duty as a result of a proven 
breach of the Code of Conduct, that any allowance they receive 
from the Council was forfeited during their period of suspension. 

The current Member Allowance Scheme did not clearly specify 
the action to be taken should an Elected Member be suspended 
or partially suspended from office as a result of a breach of the 
Code of Conduct determined by the local Standards Committee. 

Legislation allowed for the withholding of any allowance due 
should a Member be suspended. 

It was being recommended that a Clause be inserted into the 
Member Allowance Scheme to allow for monies to be withheld. 

The Committee noted that the local Standards Committee had a 
range of potential sanctions that it could implement in the event 
of an Elected Member being found to have breached the Code of 
Conduct.  Any sanction imposed on a Member needed to be 
proportional to the breach proven. 

Included within the sanctions available was the suspension or 
partial suspension of that particular Member. 

Members under full suspension should not take part in any 
formal business of the Council, have access to Council facilities 
or receive any Council allowance. 

Members may make their suspended status clear to constituents 
and others who may contact them during the period of 
suspension and make arrangements for another Member to 
handle their respective constituency work. 

Any Member who is partially suspended would have details of 
the terms of that partial suspension stipulated to them by the 
local Standards Committee in its determination. 

In the event of a Member being fully suspended from office, it 
was being recommended that any allowance payable (basis, 
special responsibility or civic) would be withheld for the period 
of that suspension.  In the event that a Member was partially 
suspended then the Standards Committee would have the 
power to stipulate what if any allowance be withheld.  For 
example if the Chair of a Council Committee was suspended 
from that particular Committee for a period of time, then their 
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respective Chairs Special Responsibility Allowance could be 
withheld but their basic allowance may continue. 

Officers stressed that it was important that the Council continue 
to comply with good practice in its governance arrangements.  
Provision was made in law to allow the Council to withhold 
allowance payments, where a Member was found to have 
breached the Code of Conduct. 

The Committee noted consultation had been undertaken with 
the Independent Chair of the local Standards Committee and 
Members of the Independent Remuneration Panel.  All 
consultees recommended approval of the recommendation 
contained within the report. 

RESOLVED that:- 
i) in the event of an Elected Member being suspended or 

partially suspended from his/her responsibilities or duties 
as an Elected Member of the Council, the part of any 
allowance received by him/her in respect of the period for 
which he/she was suspended or partially suspended may 
be withheld by the Council as determined by the local 
Standards Committee. 

 
 
 
 
 
 
 
 


