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Open Decision Item 

 

One Corby Policy Committee 1st December 2020 
 

Parental Bereavement Leave – Jack’s Law  

 

SYNOPSIS  

This report seeks approval to pay employees normal pay for the statutory leave period. 

 
1. Background Details 

Parents who suffer stillbirth or the loss of a child will be entitled to two weeks' statutory                                       
parental bereavement leave from 6 April 2020, while those with six months' service will 
also be entitled to statutory pay. 

2. Report 

The Parental Bereavement Leave and Pay Regulations are known as “Jack's Law”, in 
memory of Jack Herd whose mother Lucy campaigned for mandatory leave for grieving 
parents. 

The Act gives a statutory right to a minimum of two weeks' leave for all employed parents 
if they lose a child under the age of 18 or have a stillbirth from the 24th week of pregnancy.   

This allows parents to take the leave as either a single block of two weeks, or as two 
separate blocks of one week each taken at different times during 56 weeks after their child's 
death. This means they can match their leave to the times they need it most, including the 

first anniversary of the child's death. The right will exist irrespective of how long they have 

worked for their employer. 

Parents with at least 26 weeks' continuous service will also be entitled to Statutory Parental 
Bereavement pay, paid at the rate of £148.68 per week.  

In order to support our staff, and to bring the council in line with other local authorities within 
North Northamptonshire, officers propose that employees receive normal pay for the 
statutory leave period, which will be above the statutory minimum entitlement. This ensures 
additional support is offered to bereaved parents in their grieving process. 

This was tabled at Joint Consultative Committee on 5th October 2020 and has been 
supported by the trade unions. 

3. Options to be considered  

(i) Approve the proposal for employees to receive normal pay for the statutory leave 
period; or 

(ii) Pay the minimum Statutory parental bereavement pay 

4. Issues to be taken into account:- 

Policy Priorities 

This is linked to our Absence Management and Family Friendly Policy. 

Financial 

Unlikely to be any financial implications arising from this report. 

Risks 

There are no risks associated with this Policy 
 



 
 

048 2 
 

Legal 

Parental Bereavement (Leave and Pay) Act 2018 which came into force 6th April 2020. 

Performance Information 

      This is not linked to any performance data. 

Equalities, Sustainability, Community Safety 

No Equality Impact Assessments is required 

5. Conclusion 

With this in place it will support employees who are grieving parents by receiving normal 
pay for the statutory leave period and brings the Council in line with other local authorities. 

6. Recommendations 

The Committee:- 

(i) Approves the proposal for employees to receive normal pay for the statutory leave 
period rather than the statutory minimum. 

 
Background Papers 

Parental Bereavement (Leave and Pay) Act 2018 

 
External Consultations 

None  
 
List of Appendices 
 
None 

 
Wards 

All Wards 

Officer to Contact 

Samantha Dickinson, Principal HR Business Partner 
 
T: 01536 464252 
 


