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INTRODUCTION 

1.1 Corby Council has worked closely with partners and the community over the last decade to drive 

forward the regeneration of the Borough. Recent years have seen the delivery of some important 

and prestigious projects including the new railway station, brand new shopping (Willow Place) and 

civic facilities (The Cube, The Swimming Pool), enhanced educational provision (Tresham College) 

and Corby Enterprise Centre.  

1.2 These major developments are a result of Corby Borough Councils ambition to regenerate and 

grow. The Council is committed to working with partners and the community to deliver further 

development and regeneration activity in order to secure a more diverse, dynamic and self-reliant 

economy. 

1.3 The aim of this Economic Development Strategy is to guide the activities of all agencies involved 

in economic development in Corby, by indicating not only what the Council intends to do but also 

the totality of need and action. The Economic Development Strategy will sit alongside the Council’s 

Corporate Plan and the Local Plan for North Northamptonshire as key documents guiding the future 

of Corby. It will also serve to keep businesses, potential investors and residents informed of what is 

happening in Corby and the opportunities.  As such it will also serve as a marketing tool to attract 

investment. 

1.4 This document represents the first update of the Strategy approved  by The Council in July 2015. 

The Council  welcomes  comments on the Economic Development Strategy, from Partners, 

Businesses and The Public. Please do contact us if you feel that there are ways in which your 

organisation can support the objectives of the Strategy.  

1.5 If you would like to speak to an officer at the Council about the Strategy, please contact Ged 

McHugh, Economic Development Officer, on 01536 464205 or email ged.mchugh@corby.gov.uk 

Please send your comments on the  Economic Development Strategy to the email above or post to 

Local Plans 

Corby Borough Council 

Deene House 

New Post Office Square 

Corby 

Northants 

NN17 1GD 

  

mailto:ged.mchugh@corby.gov.uk
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VISION 

 2.1 The economic development Vision for Corby is to help create a prosperous and diverse 

economy, which:- 

 Has a good supply and choice of quality jobs 

 Has a well trained workforce, fulfilling it’s potential 

 Has a dynamic, diverse and sustainable  economy 

 Has equality of opportunity for all 

 Has an environment which people want to live, work and invest in 

 Is equipped for the 21st Century 

2.2 It should be appreciated that this Vision is rooted in a broad view of the purpose of economic 

development, concerned with the social aims of reducing poverty, increasing incomes and job 

satisfaction, etc. 

OBJECTIVES 

3.1 In order to achieve the Vision and Policy Targets, the Council will work with partners to achieve 

the following objectives:  

a. To attract high quality investment from key business growth sectors, to move to /set up in  

Corby; [SEMLEP 04/NEP 3.2] 

b. To encourage the establishment of new small businesses; [SEMLEP 01/NEP 3.2] 

c. To assist existing businesses within Corby to survive or expand; [SEMLEP 03/NEP 3.2] 

d. To improve the skill levels of the workforce; [SEMLEP 05/NEP 3.3] 

e. To raise the profile of Corby, promoting it as an attractive inward investment 

location[SEMLEP 04/NEP 3.2] 

f. To secure investment in Corby’s infrastructure, including transport, communications and 

utilities;[SEMLEP 07/NEP 3.4] 

g. To maximise the benefits of joint initiatives, both with the public and private sectors and 

external funding opportunities; [SEMLEP O8 / NEP 3.4] 

h. To ensure an adequate supply and choice of business sites and premises.[SEMLEP 07/ NEP 

3.4] 

3.2 The Objectives of the Economic Development Strategy are related to the Objectives of the 

Strategic Economic Plans of the two relevant Local Enterprise Partnerships.]  

POLICY TARGETS 

4.1 The Pre-Submission Joint Core Planning Strategy for North Northamptonshire includes the 

following outcome to be achieved: 

‘5. A sustainable balance between local jobs and workers and a more diverse economy. 

The Plan provides for the workplaces, jobs, skills and sites to help build a more diverse, dynamic and 

self-reliant economy; one which is not overly dependent on in or out commuting. Higher skilled jobs 

will be facilitated through improved further education provision and enterprise and innovation will be 
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enabled through next generation digital connectivity. Provision will be made to capitalise upon 

existing sectoral strengths in creating a stronger, greener economy. 

Policies to help achieve this outcome include: 

Policy 22 – Delivering Economic Prosperity 

A stronger and more sustainable economy that will deliver a minimum net increase of 31 100 jobs 

will be sought through.... 

Policy 23 – Distribution of New Jobs 

In order to achieve a sustainable balance between local jobs and workers and a more diverse 

economy: 

a)  the quantity and quality of existing and committed employment sites will be reviewed against the 

job creation targets set out below 

CORBY 9 700 (net job growth in all sectors 2011-31).............. 

Policy 24 – Logistics 

Proposals for logistics, including large scale strategic distribution, will be supported where they 

comply with The Spatial Strategy, facilitate the delivery of a mix of jobs and are of the highest viable 

standards of design and sustainability. Proposals will need to satisfy all of the following criteria..... 

Policy 25 – Rural Economic Development and Diversification 

Opportunities to develop and diversify the rural economy that are of an appropriate scale ...will be 

supported 

Policy 26 – Renewable Energy 

Proposals for renewable and low carbon energy generation will be supported where it can be 

demonstrated that the proposals meet all of the following criteria....... 

Policy 27 – Rockingham Motor Racing Circuit Enterprise Area’ 

The Rockingham Motor Racing Circuit Enterprise Area identified on the Proposals Map will be a focus 

for high performance technologies and research and development within and beyond the plan 

period....... 

 

4.2 The latest employment targets for Corby, from the emerging Joint Core Strategy call for a 

minimum of 9700 additional jobs to be provided in the period 2011-31, an extra 485 jobs per 

annum. The mix of additional jobs is difficult to predict. It will  consist of a combination of jobs in the 

following activities;B1(office/light industry), B2 (general industry), B8 uses (warehousing) plus non B 

uses not located on employment sites i.e. retail, public sector, etc. driven by population increase. 

Reflecting aspirations, current thinking is for the following mix of extra jobs:- 
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B1 +2200, B2 +2200 B8 +2200, OTHER +3100 = 9700 

The projected mix will have implications for land allocations. 

4.3 Detailed economic development targets are listed below, aimed at bringing Corby up to current 

national levels in certain key areas over a 15 year period: 

 To reduce unemployment  

 To increase the female employment rate  

 To increase workplace earnings  for males      

 To increase workplace earnings for females 

 To increase the number of employees in Information and Communications  

 To increase the number of employees  Financial/Business Services 

 To increase  NVQ levels 

4.4 The precise targets are given below. There has been some positive moves towards the targets, 

over the last year, in employee jobs (+700), the female employment rate and in jobs in ICT (+200) 

and Financial/Business Services (+700). All the targets are aimed at bringing key indicators for Corby 

closer to National levels but at a realistic rate. There have been Job losses and gains announced in 

the past year including losses at Fairline  (450, the bulk in Corby) and gains announced at Staples 

(175), Utility Bidders (100), Maxim/IKEA (150) and Briggs Irrigation (30). There have been additional 

jobs created in the retail and educational sectors. More fundamental is the uncertainty over the 

future of the TATA plant (500 directly employed, with additional jobs in suppliers). 

 

Table H: POLICY TARGETS 

 2014/2015                    5 year          15 year 

  2020 2030 

Employee Jobs 29700/30400 33000 39400 (+9700) 

Unemployment    5.8%                       4%                2.5% 

Female employment                                          63.3%/61.9%                    64%           68% 

Male Workplace Earnings                                    94.5%                      95.5%           97.5% 

Female Workplace Earnings                                83.5%                      85%           88%       

Information/Communication Jobs                     300/500 700               1100 (+800) 

Financial/Business Services jobs                         2800/3500 4000              5000 (+2200) 
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ECONOMIC CONTEXT 

5.1 It is important that Corby Borough Council and partners respond to an evidenced need within 

the local economy.  Some key elements of Corby’s attraction include: 

 Corby is one of the best connected towns in the Country, making it a superb location for 

business. 

 Corby has one of the fastest growing populations in the Country, providing a significant 

workforce. 

 Corby has a good reputation for business, especially in distribution and manufacturing 

(including food). 

 The Local Economy is developing well, but growth in employment has not kept pace with  

housing growth. 

 The Town Centre has seen £500M of investment in the last ten years, including The Cube, 

Railway Station and extensive public realm improvements which have transformed the Town 

Centre. Investment continues with the Cinema development. There is still more to do. 

Improving the connection between the Town Centre and The Railway Station remains a key 

Council objective. 

5.2 The key economic indicators listed below provide a picture of Corby but also highlight some of 

the issues the Borough faces.  

Unemployment 

5.3 There are 1 800 people unemployed in Corby (model based 2015). The percentage of 
unemployed is 5.3%, not much higher than in the East Midlands or nationally. To the former figure 
should be added those who are currently economically inactive but would like a job. For example, 
2990 people were on ESA and incapacity benefits in August 2015. Certain groups will be experiencing 
higher levels of unemployment, including young people and people with disabilities.  
 
Employment Rates 

5.4 Female Employment Rates are lower than regional or national rates, male rates are significantly 

higher. This former may reflect the limited range and quality of job opportunities available in Corby 

Table A: (The Employment Rate is the % of 16-64 in employment) 2014/15 

Area Male Employment Rate                   Female Employment Rate 

Corby   86.8% 61.9% 

East Midlands        79.1% 68.5% 

Great Britain 78.6% 68.7% 

NOMIS 

 

 

 

 

 

Earnings 
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5.5 The earnings of male residents are close to regional and national Levels; the earnings of female 

residents are significantly lower. This disparity partly reflects the scale and nature of out-commuting 

to better paid jobs elsewhere. 

 

Table B: Resident Earnings 2015 

Area Male Gross Weekly Pay                    Female Gross Weekly Pay 

Corby   £528.3 (92.6% of GB) £393.6 (83.5% of GB) 

East Midlands   £540.6 £423.3 

Great Britain £570.4 £471.6 

NOMIS 

5.6 Both male and female earnings in Corby jobs are significantly lower than regional and national 

levels, reflecting the types of jobs available. 

Table C: Workplace Earnings 2015 

Area Male Gross Weekly Pay                    Female Gross Weekly Pay 

Corby   £538.5 (94.5% of GB) £393.4 (83.5% of GB) 

East Midlands   £525.2 £412.1 

Great Britain   £569.9 £471.5 

NOMIS 

Skills/Apprenticeships 

5.7 Corby has significantly fewer residents with NVQ level qualifications at all levels, than the 

regional and national populations. Higher level skills attract higher quality jobs. 

Table D: NVQs : 2015 

NVQ 1 2 3 4 

Corby 79.6% 67.0% 48.2% 19.7% 

East Midlands 85.3% 72.3% 54.3% 31.8% 

Great Britain 84.9% 73.6% 57.4% 37.1% 

NOMIS 

5.8 One key element in the improvement of skill levels is the apprenticeship system which 

encourages employers to upskill their workforces. The Government’s programme has been 

expanding to incorporate several levels: 

 Traineeships (to equip people to move on to the next 3 levels); 

 Intermediate (level 2 =5 GCSEs A-C); 

 Advanced (level 3=2 A levels); 

 Higher (level 4= HNC/HND/degree); 

There is also a much wider range of routes relating to the industries in which apprentices work. 

There is still plenty of scope for more Corby firms to take on apprentices. 
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5.9 The occupations that are predicted to grow in England (2012-2022) are (in the main) ones in the 

higher skill bands . This emphasises the importance of up-skilling the workforce: 

Table E: Changing Composition of Employment by Occupation (2012-2022) 

Managers/directors/senior officials     +512,000       Administration/Secretarial        -426,000                                                                                             

Professionals      +994,000       Skilled Trades                              -256,000 

Associate Professionals /Technical        +506,000       Sales and Consumer Services     -48,000 

Caring/Leisure/Services                            +554,000      Process/Plant/Machinery Op -173,000 

  Elementary Occupations            -51,000 

Centre for Economic and Social Inclusion: Report for LGA, ‘Realising Talent’, July 2014.  

Current Sectors 

5.10 Compared with both the regional and national economies, Corby’s is more focussed on: 

Table F: EMPLOYEE JOBS 2014 

 Corby East Midlands Great Britain 

Manufacturing     26.7% 12.9% 8.5% 

Wholesale and Retail 
Services                                      

25.2% 17.1% 15.9% 

Transport Storage                                                           8.9% 5.1% 4.5% 

NOMIS             

                                                                           

It has less focus on; 

Table G:  EMPLOYEE JOBS 2014 

 Corby East Midlands Great Britain 

Information and 
Communication                                 

1.5% 2.4% 4.1% 

Financial and other 
Business Services                         

11.6% 19.7% 22.2% 

Public Administration, 
Education and Health            

15.6% 26.8% 27.4% 

NOMIS 

5.11 Major employers in the food sector include;  AB Mauri/Cereform, Tayto, Phoenix. Weetabix. 

Roquette, Synergy, Symrise, Ashbury. Orchard House, Cambridge Weight Plan. There are involved in 

food production and in providing basic ingredients/flavourings for the sector.  

Other manufacturing companies cover a wide range of products; Tata (pipes), Benteler (Chassis),  

Norbrook (drugs) 

Major employers in the Logistics sector include; Ceva,  Wincanton, Bibby, Norbert, etc.  Company 

warehouses include; Avon, RS Components, Sainsburys, Morrisons, Joules, Staples and Matalan  
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Corby’s economy is very dependent on jobs in the food manufacturing and logistics sectors. These 

two are success stories but there needs to be a broadening of the economy. 

Growth Sectors 

5.12 Apart from the obvious goal of trying to keep existing employers in the town, a key requirement 

is to attract and foster businesses in the growth sectors of the economy. The three key sectors in 

Northamptonshire that have demonstrated the greatest growth in recent years are; Information and 

Communications; Finance and Insurance; Professional and Scientific Services. Whilst Northampton 

itself has attracted these sectors there is scope for some growth in Corby in order to widen the 

range and quality of jobs. 

Temporary Work 

5.13 There is limited data on the amount of temporary employment in Corby, though it appears to 

make up a significant proportion of the workforce, rough estimate 3000 posts (10% of the 

employment). This partly reflects the employment practices of local firms, with variations in demand 

being handled by adding temporary staff when needed. Some firms recruit permanent staff from 

their temporary workforce when needed. 

Broadband 

5.14 Superfast Broadband is indispensible to many businesses. Coverage in Corby is patchy at the 

moment which puts some businesses at a disadvantage. Northamptonshire County Council is 

working to improve coverage in such areas, gathering resources from Government and Corby 

Council.. 

Entrepreneurship 

5.15 There is limited data on the amount of self employment in Corby. Traditionally, former areas of 

heavy industry tend to have lower rates of business start-up., with people’s focus/expectations on 

becoming an employee rather than self employed or a business owner. This is not inevitable and, 

with the right support mechanisms, a culture of enterprise can be fostered, as  evidenced  by the 

success of Corby Enterprise Centre. 

Population Growth and House Building 

5.16 The high growth forecast for Corby (from 61 000 in 2011 to over 100 000 by 2031) will almost 

inevitably lead to additional jobs serving the larger population, in retail and public and private 

services. It  will also boost the construction sector. The influx of people, including commuters, may 

also boost  business start-ups, as people decide to work more locally. 

Employment Land Supply 

5.17 Corby has a good supply of land for business development. The key issue is how all these sites 

are going to be developed. The likelyhood of private speculative development, currently, is low, with 

the possible exception of warehouses, or where there is a tenant lined up 
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Synthesis 

5.18 To reduce unemployment and increase employment there is a need to increase the number of 

jobs in Corby (or around) and to help people access those jobs. Additional jobs will be secured by 

inward investment projects, new business start-ups and expansion of existing firms. To increase 

earnings there is a need for higher paid jobs in Corby (or around). Some of these jobs will need to be 

in the under represented sectors such as (Information and Communication, Financial and other 

Business Services). The attraction/generation of such jobs will be affected by the skills of the 

workforce and availability of good quality employment land. Better paid jobs demand higher skill 

levels. There is a need to upskill the workforce. 

More comprehensive information on the Local Economy is provided in The Northamptonshire Local 

Economic Assessment, published in March 2015. 

PARTNERS 

6.1 Corby Borough Council acknowledges that the vision and objectives of the Economic 

Development Strategy will be best delivered through cohesive and coherent partnerships. The 

Council has a good track record of collaborative working. The partners listed below will play an 

important role in the delivery of the Economic Development Strategy for Corby. 

LOCAL ENTERPRISE PARTNERSHIPS 

6.2 The two Local Enterprise Partnerships which serve Corby (Northampton [NEP]/South East 

Midlands [SEMLEP]) play the key economic development role in their areas. Both have prepared 

Strategic Economic Plans (SEPs) and European  Structural and Investment Fund Strategies(ESIFs). The 

former provide the overall strategy for the areas and feed into the Governments Local Growth 

Programme; the latter will guide the use of EC funding under the 2014-2020 Programme. Local 

Growth Funding will be used to improve highway links, access development sites and develop 

industry specific training and support facilities. EC funding will be available for innovation projects, 

business support for smes, developing the workforce. Both LEPs operate Growth Hubs to provide 

business advice and are planning to offer grants if EU funding bids are succesful. Both also have 

sector initiatives, some of which are particularly important for Corby; advanced manufacturing and 

engineering, logistics, sustainable construction, food and drink. There is a possibility that the two 

LEPS will amalgamate to form one LEP covering the whole combined area . Strategic planning (of 

economic development, transport, etc.) is likely to fall to a ‘combined authority’ covering a larger 

area. This may involve the SEMLEP area forming part of ‘The Midlands Engine’ or ‘The Economic 

Heartland’. 

UNIVERSITY 

6.3 The University of Northampton plays an important part in the  economy of the County, providing 

a range of courses geared to the needs of the local economy, as well as consultancy services. . 

TRESHAM 

6.4 Tresham College is the main provider of further education in Corby, both full and part-time, 

including many courses of relevance to the local workforce and employers 
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ELECTRIC CORBY 

 

6.5 The transition to a new energy efficient, low carbon economy will create a growing demand for 

the technologies, goods and services. Electric Corby has been formed as a not for profit Community 

Interest Company , with the support of the Borough Council, and clear aims to establish Corby as; 

 A leading edge business location; 

 The UK’s leading practical, community scale test centre for energy efficient living and low 

carbon transportation. 

OTHERS 

DEPT OF WORK AND PENSIONS (job centres, employment schemes) 

DEPT OF BUSINESS AND SKILLS (national business support programmes)                                             

DEPT OF COMMUNITES AND LOCAL GOVERNMENT (european programmes) 

SKILLS FUNDING AGENCY  (training programmes)                                                  

HOMES AND COMMUNITIES AGENCY (land owner and/or investor in Priors Hall, The Railway Station 

Sites, etc.)  

UNITED KINGDOM TRADE AND INDUSTRY (inward investment)                                                                  

THE VOLUNTARY SECTOR (INCLUDING PRINCE’S TRUST/PAPWORTH TRUST/OTHERS)    

NORTHAMPTONSHIRE COUNTY COUNCIL (road and traffic schemes)                                                 

OTHER TRAINING PROVIDERS (NITAL, KETTERING BOROUGH TRAINING, etc.) 

BUSINESS 

6.6 It is acknowledged that the fundamental actor in the creation of jobs in Corby will be the 

BUSINESSES of Corby; manufacturers, service industries, developers, etc. and their owners, 

managers, workforces.  
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MEASURES 

7.1 These measures focus on the initiatives and actions that will be taken to make the Economic 

Development Strategy a reality. [An Action Plan will be prepared which will go into more detail on 

projects; timing, costings, responsibilities, etc.]#### The progress against these measures will be 

monitored on a regular basis and an annual report will be prepared outlining progress of the 

strategy. 

7.2 The Measures listed below relate to the future actions of the Borough Council and partners 

(indicated under WHO). Most have or will be incorporated in the emerging Council Corporate Plan 

for 2015-20 [CORP]. Priority 2.2 of the CP is ‘to attract new jobs into Corby and maintain existing 

jobs’. Others relate to Priority 2.3  ‘to seek public and privare investment to help regenerate and 

grow Corby’ or 5.4 ‘to improve the Borough’s Environment’. 

Financial Support 

7.3 Both Local Enterprise Partnerships (through their Growth Hubs)are developing business support 

programmes which include a limited range of grants. 

 

F/1 NEW GRANT REGIMES  

 

The Council will work with the two Local Enterprise Partnerships to secure appropriate new grant 

regimes which will provide significant support for start ups and existing companies to enable them 

to expand, including through capital investment.[CORP] 

 

WHEN:2016START 

WHO:CORBY EDO/NEP/SEMLEP 

 

F/2 INITIAL RATE HOLIDAYS 

 

A Council Policy has been developed which allows for limited holidays from rates for a selected 

number of inward investment projects which create quality new jobs in Corby. 

 

WHEN: IN PLACE 

WHO: CORBY DIRECTOR OF RESOURCES 

 

 

Business Development 

7.4 There is considerable competition for inward investment projects, both from other countries and 

from other local authorities. Corby works closely with NEP, SEMLEP  and UKTI in this field. 

D/1 PROMOTION  

Corby’s offer for both  existing businesses and inward investors will be improved [CORP]. 

WHEN:2016/17                                                                                                                           
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 WHO:CORBY EDO/ELECTRIC CORBY 

Business Advice 

7.5 The principal source of advice to business, for the foreseeable future, is likely to involve the 

Growth Hubs operated by the two LEPs.  

Development Sites 

7.6 Corby has a good supply of land for business development (B1/B2/B8=light or 

office/general/warehousing). Some sites are suitable for both B2 or and B8, though the likely split is 

given below: 

Table I: B2/B8 Sites: CORBY 

Use 
Class 

Location Size 

B8 Genner Park                                                          8 hectares 

B2 Manton Park                                                          9 hectares                 

B8 North of Morrison(Birchington Road)             10 hectares 

B2 Centrix       15 hectares 

B8 GEFCO/CIRFT Site                                                 29/840K sq ft 

B8 Stanion Lane/Prologis Park                                101(gross)/2.5M sq ft 

 

Seven sites are only suitable for B1 Office/R&D /light industry use: 

Table J  : B1 Sites: CORBY 

Location Area 

Adjacent Railway Station         0.5 hectares 

Weldon Park                               1 hectare 

GEFCO      (part of) 1/40K sq ft 

Priors Hall/Adjacent CEC          4 hectares 

Tripark    7 hectares 

Corby West                                 10 hectares 

Rockingham   (part of) 16/650K sq ft 

                  

                                   

                           

7.7 The Borough Council maintains a database of sites and is able to provide detailed information for 

investors. It also owns the Cockerill Road Park site. The key issue is how all these sites are going to 

be developed. The likelihood of private speculative development currently is low, with the possible 

exception of warehouses, or where there is a tenant lined up. 

S/1 DEVELOPMENT LAND  
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The Borough Council and partners have an important role to play in helping to unlock land and 

‘kick start’ opportunities for development.  

Through the Local Plan, The Council will ensure that businesses have sufficient room for 

development and growth. 

The Council will work with development partners to progress the development of the strategic 

employment site at Cockerill Road. [CORP] 

WHEN: 2016 ONWARDS 

WHO: CORBY DIRECTOR OF PROPERTY AND EDO/LAND OWNERS 

 

S/2 ROCKINGHAM MOTOR RACING CIRCUIT AND SURROUNDING AREA.   

 

Place making principles for Rockingham have been set out in Policy 27 of the Joint Core Strategy. 

The site has a scale and nature that has the capacity to influence employment across 

Northamptonshire and beyond. It will support the promotion of Corby as as location for specific 

employment uses, such as high performance and motorsport engineering, clean technology. The 

site straddles the Corby/ East Northants boundary, with the 100 hectare Corby part capable of 

accommodating 3 million square feet of floorspace and 6000 jobs. Rockingham can exploit the 

catalytic effect of the motor racing circuit but would benefit from additional facilities geared to 

the technologies (training and innovation centres). Moreover, Rockingham won’t develop 

automatically, efforts will be needed to drive and co-ordinate development involving the two local 

authorities and the landowners. 

WHEN: 2016 ONWARDS 

WHO: CORBY EDO/SEMLEP/NEP/COUNTY COUNCIL/LAND OWNERS/EAST NORTHANTS COUNCIL 

 

TC/1 TOWN CENTRE  

 

The Council will work with the new owners of the town centre (Sovereign Land and Europa Capital 

Partners) to develop a  future vision for the centre and also work with the Neighbourhood 

Planning Group. The Council will also work with the HCA to complete the development of the 

Parkland Gateway. [CORP 2.3]                                                                                                          

TOWN CENTRE MASTERPLAN: WHEN 2016/17;WHO:SOVEREIGN LAND 

 

PARKLAND GATEWAY: WHEN 2016/17 ONWARDS; WHO: CORBY DIRECTOR OF PROPERTY/HCA 

 

 

Business Premises 

7.8 Corby has a good range of  business  premises, developed over a long period of time. 

Northamptonshire Workspace Assessment indicates that Corby had more B2/B8 floorspace available 

(4M sq ft in 2013) than the other districts in North Northamptonshire; indeed more than Leicester, 

Luton or Northampton. A key issue is whether all the floorspace is suited to modern requirements 
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P/1 BPRA -Business Premises Renovation Allowance 

In the Assisted Area of Corby (6 wards covering the main business areas) , there is an incentive, 

until 2017, to bring derelict and unused properties back into use, through an tax allowance of 

100% for expenditure on converting or renovating unused business premises. This incentive needs 

to be fully utilised . Owners of vacant commercial properties will be informed of this opportunity. 

WHEN: AVAILABLE UNTIL 2019 

WHO: PRIVATE PROPERTY OWNERS/CENTRAL GOVERNMENT 

 

P/2 CEC PHASE 2  

Corby Enterprise Centre has proved highly successful in providing office/studio  space for small 

businesses, including start-ups. It is operating near full capacity.  Further space is needed to 

accommodate more growing businesses and to enable current tenants to expand.  Options will be 

explored. 

WHEN: 2016 ONWARDS 

WHO: CORBY DIRECTOR OF PROPERTY/PRIVATE SECTOR  

 

P/3 GROSVENOR HOUSE  

 

EU Funding has been applied for to improve Grosvenor House, to make it more attractive as a 

small business centre. This will involve reconfiguration and improvement of rooms. 

WHEN: 2016/17/18 

WHO: CORBY DIRECTOR OF PROPERTY 

 

Accessibility 

7.9 Considerable improvements have been made to the strategic highway network, or are 

underway. Rail services to London will soon be improved through electrification of the Midland Line 

from Bedford to Sheffield. 

T/1 ROAD NETWORK  

Corby Town Transport Strategy,  undertaken by the County Council, has identified potential road 

improvements necessary to provide Corby with a fit for purpose road network. Elements would be 

suitable for Local Growth Funding  bids  

WHEN: 2016 ONWARDS 

WHO: COUNTY COUNCIL 
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T/2 RAIL NETWORK  

 

The same Study has identified the need to lobby for: 

 A minimum train service at corby station (at least an hourly service to London including 

services in the evenings and on Sundays; an improved service to Oakham and Melton 

Mowbray with more regular services throughout the day, and beyond to Derby and 

Nottingham; good connections at Kettering; good connections at Bedford with future East-

West Rail services) 

 For all opportunities to capitalise on planned improvements of the Midland Main Line 

through upgrade work for improved connectivity, better frequencies and improved 

journey times 

 Measures to increase the use of the County’s rail network for freight, including the 

provision of additional track capacity (such as loops) and clearance to accommodate large 

containers and development of the Manton junction. 

The improvement of the track between Corby and Kettering and the electrification of the Midland 

Main Line will provide the opportunity for twice hourly trains to London. This is a 

recommendation from the Northamptonshire Rail Study (April 2016) commissioned by NEP  which 

point to the need to ‘ respond effectively and robustly to the forthcoming consultations on the 

franchise specifications  for the East Midlands, which are expected in 2016 with any improvement 

likely to start in 2018. 

WHEN: 2016/17/18 

WHO: CORBY COUNCIL/COUNTY COUNCIL/NEP/SEMLEP/DEPT OF TRANSPORT 

 

ICT 

I/1 BROADBAND  

Considerable efforts are being made to extend superfast broadband coverage in the County by the 

County Council. The Borough Council has put in resources (up to £250k) to bring forward 

implementation in some places, so that Corby is properly served. [CORP] 

WHEN: 2016 ONWARDS 

WHO: COUNTY COUNCIL/BT OPENREACH/PROVIDERS 

 

Energy/Clean Technology 

 

CT/1 CLEAN TECHNOLOGY  

 Electric Corby has established a CLEAN ENERGY HUB to provide a focal point for it’s activities, a 

place for businesses and research organisations to collaborate, putting Corby at the heart of the 
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UK’s growing sustainable technology sector. Corby is also playing it’s part in PLUGGED IN 

MIDLANDS in the development of electric vehicle use. [CORP 5.4] 

WHEN:CURRENT 

WHO: ELECTRIC CORBY 

Employment, Skills and Training 

E/1 CLLD COMMUNITY LED LOCAL DEVELOPMENT 

The new EC programme for 2014-20 includes the option of CLLD Community Led Local 

Development. This is based on the Leader model which has been part of EC Programmes for a long 

period and deemed successful. The new element is that CLLD could be applied to urban areas. 

SEMLEP has earmarked £4M for CLLD in it’s ESIF. Corby has indicated an interest in undertaking a 

CLLD and these intentions have been included in the ESIF. Guidance from Government (DCLG) has 

indicated that individual schemes need to involve at least £2.5M of public funding. CLLD involves a 

bottom-up approach where local problems are addresses by local actors  from the public, private 

and voluntary sectors. A Working Group for Corby has attracted a range of partners. The project 

will focus on groups that require more support to access the labour market; young people, 

women, the over 50s, people with disabilities. There is a bidding process, with the outline 

application having been approved, A Local Strategy needs to be prepared and submitted by 

August 2016. If approved by Government, funding would be available from April 2016. 

WHEN: 2016 FOR 2017/2022 5 YEAR PROGRAMME 

WHO: CORBY EDO/LOCAL ACTION GROUP/SEMLEP 

 

E/2 TRAINING INITIATIVES  

 

Consideration is being given to extending the range of courses provided at the Corby campus of 

Tresham College, including at degree level, geared to the needs of the population and local 

employers. Consideration also needs to be given to providing more short courses geared to 

particular sectors of the local economy such as food manufacturing, distribution/logistics. [CORP] 

WHEN: ONGOING 
WHO: TRESHAM COLLEGE/NORTHAMPTON UNIVERSITY 
 
Rural 

 

R/1 LEADER RURAL LOCAL ACTION GROUP  

The rural parishes of Corby  (East Carlton, Middleton, Cottingham, Rockingham, Gretton, Weldon 

and Stanion) were covered by the activities of the North Northampton Rural Action Partnership 

under the last Rural Development Programme. The area covered by the Partnership has been 

extended to include rural parts of West Northamptonshire. A Strategy has been prepared  by 

Consultants, submitted and approved for funding under the new 2014-20 Leader Programme. At 

least £1.5M  is  available for tourism and rural diversification projects. Competition for funding will 

be fierce given the large area covered by the Strategy.  The Programme started in April 2015. 
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WHEN: CURRENT 

WHO: CORBY EDO/NGAGE AND LOCAL ACTION GROUP 

 

Local Authority Functions 

7.10 Many of the Borough Council’s functions will impact on the local economy and need to be 

geared to encouraging growth. 

It’s regulatory functions including Planning and Building Control and Environmental Health 

THROUGH ensuring a quality service in terms of speed and professionalism. 

L/1  BETTER BUSINESS FOR ALL (COUNCIL’S) 

The Council is working with other Councils in the SEMLEP area on a Programme aimed at: 

Increasing the business awareness of regulatory officers; Effective coordination across regulatory 

services; simplifying the local regulatory systems and processes; providing advice and support to 

business; establishing an ongoing partnership between regulatory services and local business]]]]]]] 

WHEN:CURRENT                                                                                                                                            

WHO: CORBY PLANNING AND ENVIRONMENTAL SERVICES 

It’s purchasing of goods and services THROUGH ensuring local companies have the  opportunity to 

bid for contracts; 

It’s Leisure , Recreation and Tourism functions THROUGH providing facilities which encourage 

people to live,  work and visit Corby 

It’s role as an employer THROUGH providing jobs, training staff, taking on apprentices and 

demonstrating good employment practice. 

L/2 APPRENTICESHIPS (COUNCIL) 

The Council will: 

Use procurement to encourage contractors to create apprenticeships as best practice; [CORP] 

Set up leisure apprenticeships; [CORP] 

Adopt a Traineeship scheme to qualify young people to apply for apprenticeships [CORP] 

WHEN: ONGOING 

WHO: CORBY HEAD OF HR 


