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COWTHICK PLANTATION, STAMFORD ROAD, 
CORBY  

 
Economic Benefits Created by the Scheme  

22-06-20 

    

 
1. The economic benefits of the scheme were identified in the application document 

entitled “Economic Case For Developing New Warehouse And Office Space” dated 

December 2019.”  The key points are summarised below. 

 

2. An extract from the application Environmental Statement is also provided at the end of 

this briefing note which sets out the assumptions for the operational employment 

figures. 

  

Contribution to employment & wages  

 

3. Over 2,000 temporary jobs could be supported per annum during the construction 

phase.  

 

4. Up to circa 7,000 full-time equivalent jobs (FTEs) are expected to be supported on-

site once the scheme is fully operational.  

 

5. Estimated wages paid to workers at the site amount to £205m per annum, with 

salaries likely to be higher than the overall total for all workers in the East Midlands.  

 

Contribution to economic output & business rates  

 

6. The build phase is estimated to generate £241.3million of economic output (current 

prices).  

 

7. Once operational, the contribution to economic output is estimated at £4.3billion over 

a 10-year period (current prices).  

 

8. Business rates estimated at £6.4million per annum.  

 

Increased local expenditure on goods & services  

 

9. The construction jobs will generate an estimated £0.64million of local expenditure 

over the build timeframe (lunch, top-up groceries etc).  

 

10. Once operational an additional £1.4million per annum of spend on goods and 

services within Corby, or £14million over a 10-year period (current prices).  
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Providing jobs at a range of skill levels  

 

11. An estimated 1,235 on-site jobs will be for people with a degree or higher.  

 

12. A further 1,428 on-site jobs will be for people with A levels or equivalent.  

 

13. Circa 3,931 jobs for in the range of no qualifications and up to GCSE level 

 

14. 770 on-site jobs could require no formal qualifications.  

 

 

 

Figure 6.1 Estimated Skills Breakdown of On-Site Jobs  

 
Source: Pegasus Group, drawing on ONS data 

 

Job Types observed at MLP  

 

15. As well as the pickers, packers, forklift and delivery drivers typical at such sites, 

modern day logistics facilities also provide numerous other direct jobs (as well as 

creating wider economic benefits to the area through multiplier effects).  

 

16. At Midlands Logistics Park all businesses have moved head office and management 

staff to the facilities including:- 

 

a. Operatives 

b. Middle management and  

c. Senior directors  

 

17. These staff are primarily based in the ancillary office element of the scheme.  
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18. All occupiers also have Human Resources and Recruitment Teams, IT support, 

Maintenance and Facilities Management, Security, Catering and Cleaning Teams.  

 
19. More specifically and in addition to the roles simply required to operative the 

warehouse.  

 

a. Eddie Stobart/iForce have moved their regional recruitment team for the Group 

to Corby with over 40 dedicated personnel.  

 

b. BSH have a product experience centre with a team of skilled technicians and 

chefs.  

 

c. BSH’s UK call centre is based across two floors of their ancillary offices with 

over 200 operatives.  

 

d. BSH’s national parts centre is part of the warehouse and technicians administer 

and issue spare parts for domestic repairs.  

 

e. BSH’s product return centre is part of the warehouse where faulty good are 

tested and repaired.  

 

f. Europa have an automated system for processing their wine contract which 

requires a team of highly skilled engineers to be based on site to ensure it’s 

smooth operation.  

 

g. Europa have a team of IT professionals on site to maintain and develop their 

complex systems. 

 

20. Whilst it is still early days for MLP, we have also seen anecdotal evidence of the 

multiplier/spin off effects on local businesses.  One example comes from the manager 

of the nearby Holiday Inn Express who commented that:- 

.  
"Since MLP begun construction we have seen occupancy rates 

significantly improve in the hotel both with construction workers 

and managers and also people connected with the occupiers from 

the finished buildings in their operational phase. This increased 

trade has given us the confidence to commission a £250,000 

refurbishment programme to the hotel" 
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Operational Employment Assumptions – Extract from EIA (emphasis added) 

 

12.4.12 The Proposed Development comprises new build development. This provides for 

industrial units comprising B1, B2 and B8 use class of a total 404,100 sqm floorspace. 

Once operational, these will provide a significant amount of employment floorspace. 

  

12.4.13 A number of studies have been carried out on the subject of employment densities. 

The most commonly recognised source of data on employment densities is research produced 

for English Partnerships by Arup in July 2001 entitled ‘Employment Densities: A Full Guide’. 

This has recently been updated on behalf of the Homes & Communities Agency (3rd Edition, 

2015). It provides floorspace ratios per employee for all types of land use classifications. It 

includes the following density ratios: 

  

Table 12.3: HCA 

Employment Density 

Guide Use Class  

Use Type  Area per FTE  

B1(a)  General office – corporate  13m2 NIA  

B1(a)  General office – professional 

services  

12m2 NIA  

B1(a)  General office – public sector  12m2 NIA  

B1(a)  General office - TMT  11m2 NIA  

B1(a)  General office – finance and 

insurance  

10m2 NIA  

B1(a)  Call centres  8m2 NIA  

B1b  R&D space  40-60m2 NIA  

B1c  Light industrial  47m2 NIA  

B2  Industrial and manufacturing  36m2 GIA  

B8  Storage and distribution – 

national distribution centre  

95m2 GEA  

B8  Storage and distribution – 

regional distribution centre  

77m2 GEA  

B8  Storage and distribution – 

final mile distribution centre  

70m2 GEA  

 
12.4.14 Based on the HCA employment density guide, potential job creation figures have 

been calculated subject to the figures provided in the illustrative masterplan. It is estimated 

that 10,061 sqm of floorspace will be B1 use, 97,252 sqm floorspace will be B2 Use 

and the remaining 296,787 sqm will be B8 Use.  

 

12.4.15 Applying the above densities to the proposed floorspace, it can be expected that the 

proposal will generate approximately 7,112 workplaces. Almost 6,421 will arise from the 

storage and distribution element of the development, with remaining 691 as general 

office professional services workplaces.  

 

12.4.16 The additional jobs arising from the Proposed Development are considered to provide 

a major beneficial effect on the local economy given the scale and type of the Proposed 

Development. 

 

 

 


