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Full Council 
Thursday 12th November 2015  
At 7:00 pm in the Council Chamber, The Cube, George Street, Corby. 
 
Present:- 
 
Councillor Addison, P Beattie, T Beattie, Beeby, Brown, Butcher, Caine, Carratt, Cassidy, 
Colquhoun, Dady, Elliston, Eyles, Ferguson, Goult, Keane, Latta, McGhee, McKellar, 
Pengelly, Petch, Reay, Rutt, Watt & Watts. 
 

36.  Election of Chair 
 
In the absence of both the Mayor and the Deputy Mayor, Full Council was requested to elect 
a Chair for the duration of the meeting only. 
 
RESOLVED that:- 
 
Councillor Judy Caine be elected as Chair for the duration of the meeting only. 
 

37.  Apologies for Absence 
 
Apologies for absence had been received from Councillor McEwan, Riley, Rahman & Sims. 
 

38.  Declarations of Interest 
 

Members were asked to declare any personal interests they may have in the business to be 
discussed and/or indicate whether this was prejudicial or non-prejudicial, the nature of the 
interest and whether they intended participating in the relevant agenda item.  

Under this item the Monitoring Officer indicated that he had received a written request from 
Councillors McEwan, Addison, P Beattie, T Beattie, Beeby, Caine, Carratt, Cassidy, 
Colquhoun, Elliston, Eyles, Goult, Keane, McGhee, Pengelly, Petch & Reay to be granted a 
dispensation to participate in the motion on the Trade Union Bill. These councillors were 
members of recognised trade unions. The request was being made under s.33 (2) (a) & (b) 
of the Localism Act 2011.  The Monitoring Officer was agreeable to the requests and was 
seeking Full Council ratification of the dispensations. 
 
RESOLVED that:- 
 
The dispensations as requested be granted.  
 
Councillor Rutt declared a personal and prejudicial interest in relation to the Overview & 
Scrutiny Panel minutes of 26th August 2015, reference Environmental Services Contract. 
 
Councillor Pengelly declared a personal and prejudicial interest in relation to the One Corby 
Policy Committee minutes of 8th September 2015, reference Corby Enterprise Zone. 
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39.  Minutes of the Previous Full Council Meeting 
 
A copy of the minutes of the Full Council meeting held on 3rd September 2015 had been 
distributed. 
 
RESOLVED that:- 
 
The minutes of the meeting held on 3rd September 2015 be approved. 
 

40.  Mayor’s Announcements 
 
On behalf of the Mayor, Full Council was encouraged to vote for East Carlton Country Park 
in the UK’s Best Park in the Fields of Trust Awards (Central England category). A press 
release on the item had been circulated to Members. 
 

41.  Petitions 
 
No petitions had been received. 
 

42.  Public Question Time 
 
No public questions had been received. 
 

43.  Minutes of Committee and Panel Meetings 
 
43.1 Development Control Committee 
 
Councillor Latta presented the minutes of the Development Control Committee meetings 
held on 27th August 2015, 15th September 2015 and 13th October 2015. 
 
RESOLVED that:- 
 
The minutes of the meetings be received. 
 
43.2 One Corby Policy Committee 
 
Councillor T Beattie presented the minutes of the One Corby Policy Committee meetings 
held on 8th September 2015 and 6th October 2015. 
 
RESOLVED that:- 
 
The minutes of the meetings be received. 
 
43.3 Overview & Scrutiny Panel 
 
Councillor Watts presented the minutes of the Overview & Scrutiny Panel meetings held on 
26th August 2015 and 23rd September 2015. 
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RESOLVED that:- 
 
The minutes of the meetings be received. 
 
43.4 Crime & Disorder Committee 
 
Councillor Watts presented the minutes of the Crime & Disorder Committee meeting held on 
21st October 2015. 
 
RESOLVED that:- 
 
The minutes of the meeting be received. 
 
43.5 Local Plan Committee 
 
Councillor Elliston presented the minutes of the Local Plan Committee meeting held on 2nd 
September 2015. 
 
RESOLVED that:- 
 
The minutes of the meeting be received. 
 
43.6 Audit & Governance Committee 
 
Councillor Eyles presented the minutes of the Audit & Governance Committee meeting held 
on 28th September 2015. 
 
RESOLVED that:- 
 
The minutes of the meeting be received. 
 
43.7 Standards Committee 
 
Councillor Eyles presented the minutes of the Standards Committee meeting held on 9th 
October 2015. 
 
RESOLVED that:- 
 
The minutes of the meeting be received. 
 

44.  Appointment to Outside Body 
 
Full Council were being requested to appoint a Member to sit as a Trustee of Beanfield 
Community Association.  In addition, delegated authority was being sought for the Chief 
Executive (in consultation with the Leader of the Council) to appoint a joint Trustee with the 
Association. 
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RESOLVED that:- 
 
Delegated authority be granted to the Chief Executive, in consultation with the Leader of the 
Council, to take all necessary action and make such appointments as required in relation to 
the Beanfield Community Association. 
 

45.  Motions 
 
Trade Union Bill 
 
The following motion had been received:- 
 
As a major employer in the local area, Corby Borough Council welcomes the positive 
benefits that arise from the relationship that we have with recognised trade unions and 
believes that the relationship between employers and their employees through their 
collective representatives would be damaged by reducing facility time for elected 
representatives and by removing the ability of union members to pay union dues direct from 
wages. 

This Council believes that the Trade Union Bill, far from assisting employer-employee 
relations or improving workplace democracy, is an ideologically driven attack on the 
fundamental rights and freedoms of workers to organise or take strike action.  It is also 
deliberately designed to dramatically reduce funding to the main Party in opposition to the 
Government, and as such is a threat to our democracy. 

The Council notes that the Bill and associated secondary legislation will: 

 Allow agency labour to be used to substitute for striking workers, currently outlawed, 
which would be deeply divisive and, with agency workers often doing unfamiliar jobs, 
could pose a serious health and safety risk to themselves and others 

 Introduce very high thresholds for industrial ballots, with an extra threshold in certain 
public services, without doing anything to improve the ability of workers to participate 
in ballots 

 Severely restrict the right to picket and peacefully protest, including organising 
campaigns through social media 

 Significantly reduce trade union facility time and withdraw check off union 
contributions in the public sector, irrespective of the wishes of the employer 

 Require union members to ‘contract in’ to their union’s Political Fund every 5 years, 
thereby significantly reducing the ability of trade unions either to campaign on 
political issues or to support political parties. 

This Council therefore calls on the Government to scrap the Trade Union Bill and all 
associated regulation/secondary legislation. 

This Council also commits to promote the positive role that trade unions bring to society. We 
applaud the stance recently taken by our colleagues in Glasgow City Council and in the 
event that the Bill becomes law, undertake not to co-operate with any measures in the 
legislation designed either to reduce facility time for union representatives or to prevent 
union members from paying their union fees through the payroll. 
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Councillor McGhee MOVED the motion. In doing so he highlighted that there were few 
employer bodies agitating for the legislation to be introduced. Where there was majority 
support for industrial action, as amongst transport workers in London, that action would still 
continue; it would not solve London’s problems. Industrial relations had improved after the 
last 30 years. Employers and unions worked in partnership in most areas; this provided 
mutual benefit. These proposals were purely political and were unhelpful and unnecessary.  
 
Councillor Petch SECONDED the motion. Councillor Petch illustrated the benefits arising 
from a constructive working relationship between employers and unions, particularly in areas 
such as health & safety.  Most union activists undertook their duties in their own time. Trade 
unions operated via volunteers. Councillor Petch also expressed his disappointment at the 
Government’s unhelpful proposals. 
 
Councillor McKellar spoke against the motion. He felt that there was still the need to ensure 
that industrial action taken by trade unions was clearly supported by a majority of their 
members.  Councillor McKellar felt that the motion as proposed indicated a retrograde step; 
there was a need to address current issues which the proposed legislation did. In addition, 
Councillor McKellar indicated that if the Bill became law then the Council would need to 
adhere to its legal obligations.   
 
Councillor Colquhoun felt that the proposals in the Bill would do nothing to improve industrial 
relations or increase democracy within trade unions, it was purely politically motivated.  
Trade unionists were ordinary men and women who were part of a democratic organisation.  
There were generally good industrial relations which was mutually beneficial to unions and 
employers. 
 
Councillor T Beattie stated that there was nothing in the Bill to improve industrial relations or 
improve worker’s rights. Unions were already among the most democratic institutions in the 
UK. The Bill would only damage generally good industrial relations. 
 
Councillor Pengelly felt that the Bill represented an attack on working people and their rights. 
 
Councillor Reay noted that the Bill and its proposals were not in the Government’s manifesto 
at the last election. 
 
Councillor Watt enquired how much of the trade union legislation introduced by the 
Conservative Government in the 1980s had been repealed by the subsequent Labour 
Government. 
 
Councillor T Beattie reminded Council that during the previous Labour Government the UK 
had signed-up to the Social Charter and had also allowed unionisation at GCHQ. 
 
Councillor McKellar suggested that the Bill’s proposals would increase democratisation 
within trade unions and allow unions to focus on priorities such as health and safety of 
workers. Councillor McKellar also questioned whether if the Bill became law whether the 
Council could actually break the law; the advice of officers would be critical. 
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In conclusion, Councillor McGhee urged Full Council to support the motion and send a 
message of support to trade unionists within the Council and beyond. Councillor McGhee 
restated that it was unnecessary legislation that would serve no useful benefit. It was not 
being supported by most employers but was purely political and an attack on trade unionism 
and trade unionists. 
 
RESOLVED that:- 
 

i) The motion be approved. 
 

46.  Questions to the Leader 
 
Two questions had been submitted to the Leader of the Council. 
 
Councillor Matt Reay submitted the first question:- 

Would the leader agree with me that a great number of jobs in Corby, particularly in the 
distribution sector, depend on this country's continued membership of the European  Union 
and further, for us to continue to succeed and lead in this sector, it is vital that we remain 
part of the EU and argue a case for staying within it? 

Councillor T Beattie felt that it was vital that the UK remained within the Union. Corby had 
benefited greatly from membership both through direct grant funding and also investment in 
businesses that traded with the Union. Jobs had been created and were dependant upon the 
trade within the Union. 

As a supplementary question, Councillor Reay asked whether the Leader would do what he 
could to campaign in favour of the UKs continued membership of the Union. Councillor T 
Beattie stressed that Corby Borough Council would take a neutral position, but personally he 
would be campaigning for continued membership. 

Councillor Robert McKellar submitted the second question:- 
 
In June this year, information obtained by the Opposition revealed that Corby Borough 
Council at that time operated 156 casual, zero hours contracts with no guarantee of work 
and no sick pay. How many of these contracts are now in operation at the council? 
 
Councillor T Beattie stated that there was no legal definition of a ‘casual’ contract or a ‘zero 
hours’ contract and these types of contracts did not confer any special status on the 
individual. Under a ‘casual’ contract, there was commonly no obligation on the employer to 
offer work to the individual and, crucially, no obligation on the individual to accept work that 
was offered. The intention behind this was often that mutuality of obligation did not arise and, 
therefore, the individual did not have employee status. 

A ‘zero hours’ contract would typically differ from a standard casual worker agreement in 
that, while the employer was under no obligation to offer work, the individual was usually 
obliged to be available and to accept the work when it was offered. Employers who engaged 
a number of "bank" staff often engaged those staff under this type of contract.  
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In respect of Corby Borough Council, a ‘casual contract’ was one where work would be 
offered on an ‘as and when’ required basis and the casual employee had the right to accept 
or decline any offer.   In conclusion, Councillor T Beattie stated that the Council had no ‘zero 
hour’ based contracts and approximately 164 `casual contracts’ on its database, as of 12th 
November 2015. 

Councillor McKellar as a supplementary question, noted that the number of casual contracts 
had increased since June 2015. Councillor McKellar asked whether the Leader would 
commit to a minimum number of hours and a permanent contract for these staff. Councillor T 
Beattie in response stated that he would not confirm any such commitment on behalf of the 
Council. 
 

47.  Close of Meeting 
 
Meeting closed at 8:05 pm.  


